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What is the Gender Pay Gap?

The Gender Pay Gap is new
Government driven legislation
which requires companies with
more than 250 employees to
publish the percentage

differences in average hourly pay

and bonus pay between males
and females.

Gender Pay Gap:
Mean-

10%

Women paid 10% less than
men per hour when

comparing the mean hourly
rates

Median-
2%

Women paid 2% more per
hour than men when
comparing the median hourly
rates

What can cause a Gender Pay

Gap?

One of the biggest causes in a difference between the percentages in males and
females pay is the number of males and females within varying roles in an
organisation. For example, if most of the higher paid employees are males and
the lower paid employees are females then a high gender pay gap would be

expected.

While it is important to look at aspects such as a gender pay gap when it comes
to equal pay between males and females, it is also important to take into
consideration the roles which you are comparing. Please see below for our

2023/2024 Gender Pay Gap results:

Gender Bonus Gap:
Mean-

18%

Women paid 18% less than
men for bonus pay

Median-
YA

Women'’s median bonus pay
was 26% lower than men’s —
this means they earned 74p for
every £1 that men earn when
comparing median bonus pay
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We have seen a 5% reduction in the mean of our Gender Pay Gap from the last year we reported (15%) indicating that the
steps we have taken as a business are showing and will continue to show positive results in closing the Gender Pay Gap.
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